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Objective of the article is to analyze the new approaches in the education system, new
pedagogical thinking, and a new attitude of the teacher to his activities, the result of which
is the upbringing of an “innovative person”.

Methods. The main scientific results are obtained using a complex of general scientific
research methods, namely: systematization and generalization, theoretical generalization,
analysis and synthesis.

Results. At the modern level of development of civilization, a special role is played
by the innovative potential of society, which needs people who are able to think systemati-
cally and constructively, quickly find the necessary information, take adequate decisions,
and create new ideas in various fields of knowledge. This, in turn, forms a social demand for
new approaches in the educational system, new pedagogical thinking, and a new attitude of
the teacher to his activities, the result of which is the upbringing of an “innovative person”.
The ideas of the Ukrainian school’s graduates about their future are associated with personal
activity, entrepreneurship and individual creativity, are perceived and evaluated through the
range of concepts such as «career successy», «performancey, «high level of income». Social-
ly and economically unsuccessful subjects cease to be the standard of the educational ideal,
the vector of moral orientation is developed in the direction of increasing respect for a person
who has formed itself, a competent person. The educational process in secondary schools is
carried out by the existing staff of teachers, who, for the most part, implement their profes-
sional activities based on patterns of perception of activity and behaviour that were formed
a long time ago. They consciously or unconsciously deliver ideological, socio-cultural at-
titudes that are irrelevant for young people, focusing on their preferences and behavioural
stereotypes. The introduction of competence-based and personality-oriented learning is a
necessity, a response to the existence of a problematic field of educational modifications, the
irreversibility of which is now obvious to everyone. The transition from a knowledge-based
approach to competence-based, in which theoretical knowledge becomes not the main goal
of the educational process, but a means of ensuring a person’s success in his chosen field of
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activity, is declared in all state educational documents. But in the routine and actually deter-
mining the behaviour of the current motivational attitudes, many of them often do not want
to listen to the opinions of others, reflect the shortcomings, mistakes, are not ready to spend
time developing more effective forms of work, encourage students to improve the quality of
learning, are not always ready for creativity and innovations. There are enough methods to
find new ideas. Which of the methods to choose depends on the initial conditions of the task
and the set of the participants. We have reviewed some of them and would like you to test
their effectiveness during the practical work.
Key words: innovative potential, innovative thinking, educational modifications.

Problem statement. At the modern level of development of civilization, a special role
is played with the innovative potential of society, which needs people who are able to think
systematically and constructively, quickly find the necessary information, make adequate
decisions, and create new ideas in various fields of knowledge. This, in turn, forms a social
order for new approaches in the education system, new pedagogical thinking, and a new at-
titude of the teacher to his activities, the result of which is the upbringing of an “innovative
person”. The ideas of a the Ukrainian school’s graduates about their future are associated
with personal activity, entrepreneurship and individual creativity, are perceived and evaluat-
ed through the range of concepts «career successy», «performance», «high level of income».
Socially and economically unsuccessful subjects cease to be the standard of the educational
ideal, the vector of moral orientation develops in the direction of increasing respect for a
person who has formed itself, a competent person.

At the same time, the educational process in secondary schools is carried out by the
existing corps of teachers, who, for the most part, implement their professional activities
based on patterns of perception of activity and behavior that have been formed a long time
ago. They consciously or unconsciously broadcast ideological, socio-cultural attitudes that
are irrelevant for young people, focusing on their preferences and behavioral stereotypes.
The introduction of competence-based and personality-oriented learning is a necessity,
a response to the existence of a problematic field of educational modifications, the irre-
versibility of which is now obvious to everyone. The transition from a knowledge-based
approach to competence-based, in which theoretical knowledge becomes not the main
goal of the educational process, but a means of ensuring a person’s success in his chosen
field of activity, is declared in all state educational documents. A new State educational
standard which covers all stages of education, starting from primary and finishing higher
education has been developed. As for competence, we can say that the dramatic nature of
the situation that has developed in the current period of development of society lies in the
fact that in their value orientations, teachers and students, in principle, strive to work in
a developmental environment, strive for new knowledge, a variety of activities, to take
responsibility for themselves, to maintain colleagues, the realization of abilities, to show
initiative. But in the routine and actually determining the behavior of the current motiva-
tional attitudes, many of them often do not want to listen to the opinions of others, reflect
the shortcomings, mistakes, are not ready to spend time developing more effective forms
of work, encourage students to improve the quality of learning, are not always ready for
creativity and innovations.

Recent research and publications. Conceptual provisions and scientific and method-
ological support of pedagogical innovation were developed by Ukrainian scientists (I. Bekh,
I. Bogdanova, L. Danylenko, 1. Dychkivska, M. Dmytrenko, O. Dubasenyuk, I. Zyazyun,
V. Kremen, V. Palamarchuk, 1. Pidlasy, R. Gurevich, S. Sysoeva, etc.) and foreign scien-
tists (Z. Abasov, K. Angelovsky, M. Burgin, M. Clarin, A. Nine, L. Podymova, 1. Piskareva,
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V. Polonsky, V. Slastyonin, O. Khomeryky, N. Yusufbekova, etc.). The analysis of researches
shows that scientists study questions of preparation teachers for innovative activity (O. Be-
rezhnova, I. Dychkivska, L Mitina, I. Prokopenko, V. Radul, T. Sobol, etc.), actualization and
realization of innovative potential of the teacher in the conditions of school (V. Kravtsov,
M. Mikhailichenko, I. Boyko, V. Grigora, L Martynets et al.), Management of innovation
processes in the education system (S. Volkova, O. Kasyanova, O. Marmaza, 1. Babyn, L. Va-
sylenko, I. Grishin, R. Vdovychenko, T. Volobueva, etc.)

The objective of the article is to analyze the new approaches in the education system,
new pedagogical thinking, and a new attitude of the teacher to his activities, the result of
which is the upbringing of an “innovative person”.

The outline of the main research material. The innovative behavior of a teacher is
a set of external manifestations of his personality, in which the inner “I” (attitude, world-
view, personal characteristics) is revealed, aimed at changing the components of the modern
education system. The training of a modern teacher who is able to implement the ideas of
personality-oriented education, to solve in an original way topical educational and socio-
cultural problems requires a special organization of his practical and mental activities. The
readiness for innovation is determined by the organization of the optimal innovation en-
vironment and the focus of teaching activities on innovation. When preparing and in time
of the innovative activities implementation, the interaction of the teacher with the students
must comply with the following principles:

— continuity and integrity of personality development, harmonization of pedagogical
activity, integration of all its aspects;

— personal orientation;

— professional and practical orientation (variability of the content of classes in the
field of actual value orientations of future specialists and requests of social practice);

— alternativeness, freedom of choice (joint planning, differentiated tasks, etc.);

— awareness of professional and personal development during pedagogical interac-
tion (reflection, correction of one’s own activity);

— creative self-expression, collaboration and co-creation;

— absence of internal barriers to creative manifestations;

— organization of active work of the subconscious;

— refraining from evaluating;

— development of imagination, fantasy with appropriate control;

— development of sensitivity, increasing sensitivity, breadth and saturation of the per-
ception of the world, which is the basis for the development of professional sensitivity;

— helping those who study to find meaning in creative activity.

The educational process, which is carried out under such conditions, presupposes free
communication, exchange of opinions, ideas, and most importantly, the personal involve-
ment of future students in creativity. Vasyl Kremen, the President of the Academy of Peda-
gogical Sciences of Ukraine, in one of his articles notes: “Since creativity is always the
creation of something new, on which depends the progress of society through progress, in-
novative development, innovation is the creative process. But this statement is not enough.
The problem is not in the declaration of innovation and innovative approach, but in their
implementation. Just as little owns the amount of knowledge, information, and ultimately
intelligence. They are an extremely important component of development, but only its nutri-
ent medium in which you can create, but you can also destroy. By the way, barbarism is of
two types: one that destroys, the other — while building it deforms. And it’s not so easy to
determine which one is worse. This is eloquently evidenced by the realities of our state. The
solution must be sought in the field of organization — «smart organization of smart people»
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(C. Stewart). It has taken the lead roles today, because the main thing is not just knowledge,
but knowledge of how to use knowledge effectively» [3].

One of the key concepts in this field is the an environment conducive to learning. The
environment conducive to learning does not place arbitrary restrictions on the path to the
realization of intentions; on the contrary, it creates the conditions for the identification and
development of talents. The student is not embarrassed by strict frameworks of rules and
humiliating regulations. He is encouraged to show his best and supported if he loses his
bearings. He is encouraged to participate in decision-making, partly, because it improves the
quality of decisions and ensures the distribution of responsibilities; but also because it gives
interested students the opportunity to achieve a higher level of competence and acquire the
necessary knowledge for the specialist. The teachers try to share with students their knowl-
edge, opinions, thoughts, values, plans, self-observations, hopes and fears, experiences of
disappointments and achievements in environment conducive to learning. In this way, they
encourage their students to follow their example.

The main difficulty in generating new ideas to help solve problems is to move away
from the usual ways of associating information. This «logic of experience» prevents us from
combining information in unusual ways. It seems to us that it is difficult to see ordinary
situations in a new light. Linking incomparable pieces of information may be deliberately
ruled out, and ideas that seem irrelevant may not «pop up» from memory because of their
weak connection to the situation. As a result, we are unable to explore all possible ways
to solve the problem. There are many different methods that can help generate new ideas
that can be used to develop solutions that are evaluated later. An important element in us-
ing almost all of these methods is the suspension of judgment, which means the deliberate
rejection of any type of assessment. The evaluation of ideas slows down the imagination and
prevents the mind from making atypical and potentially useful connections. Sometimes it is
easy to come up with unusual or radical ideas, for example, when we know that we are just
«playing». However, as soon as we face a serious problem, we immediately exclude these
ideas, consciously or unconsciously, simply because they are not usually associated with a
practical solution. Vertical thinking is associated with digging a hole in the depths. Lateral
thinking involves digging a hole somewhere else. Edward Charles Francis Publius de Bono
first pointed out the difference between lateral and vertical thinking in 1968 [1]. It is best il-
lustrated by an old fable that has been told for generations. “Once upon a time, when a debtor
who did not return the money on time could easily be imprisoned, a merchant in London had
the misfortune to owe the moneylender a huge sum of money. The old ugly moneylender fell
in love with the beautiful young daughter of a merchant and he offered a deal, saying that he
would forgive the merchant for his debt if he gave him his daughter. The merchant and his
daughter were horrified by such an offer. Then the insidious moneylender decided to leave
their fate to providence. He said he would put one black and one white stone in the bag, and
the girl would have to pull out one of them. If the stone turns black, she will become the
moneylender’s wife, and her father will be forgiven all his debt; if she takes white stone, she
will stay with her father, and his debt will still be forgiven. If she refuses to pull out the stone,
her father will be thrown into prison, and she herself will have to starve. The merchant, who
had nothing else left, reluctantly agreed. Together they went to the merchant’s garden, to a
path strewn with stones. The moneylender, bending down, began to look for stones of the
desired color. The girl, becoming more observant out of fear, although she was talking to her
father at the time, noticed that the moneylender had put two black stones in the bag. He then
asked the girl to pull out a stone and thus decide his fate and the fate of his father...”

What do you do in the place of a girl? If you think about this problem carefully,
straightforwardly and according to all the rules of logic, using vertical thinking, it will not
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help you. The typical answer after vertical reflection will be: the girl needs to either sacrifice
herself or convict the moneylender of fraud. But here’s what de Bono suggests: the girl needs
to portray the awkwardness and, pulling out the stone, drop it on the track. And then, turning
an innocent look at the villain, offer to determine the color of the lost stone, looking at what
is left. Well, since there is a black stone left, the moneylender has no choice but to admit
that the girl pulled out a white stone, or that he is a fraud. Almost everyone agrees that such
a decision can be called unusual, but the only right one for a girl. Lateral thinking is think-
ing «around» the problem. «Lateral thinking generates ideas, and vertical thinking develops
them» (De Bono, 1968, p. 6). Lateral thinking is sometimes used as a synonym for creativity
or the creation of new ideas, while vertical thinking is the improvement and development of
existing ideas.

“The “brainstorming method” involves obtaining a solution as a product of collective
creativity of specialists during a meeting held according to certain rules, and subsequent
detailed analysis of its results”. Its essence is that when making a collective decision, two
main tasks are solved:

— generating new ideas for possible process development options;

— analysis and evaluation of ideas.

The method of brainstorming is based on psychological and pedagogical patterns of
collective activity. The success of a brainstorming session depends on two main principles.
One of them lies in the field of synergetic theory. It is as follows in a joint discussion, ideas
of higher quality emerge than in the individual work of the same people. This is due to the
fact that the i1dea, which in itself can be rejected due to lack of validity or impracticality, is
refined by joint efforts, invented by others and thus improved, becomes more constructive
and applicable. The second principle is that if the participants in the meeting are in a state
of generating ideas, then the process of creative thinking that prevails at this time cannot be
hampered by a premature subjective assessment of these ideas. This is the fundamental dif-
ference between brainstorming and any other technology. So, brainstorming consists of the
following stages:

— preparatory;

— generating ideas;

— final (analysis and evaluation of ideas).

Preparative. The first stage is to prepare and organize the brainstorming process. To
implement the technology during the meeting, a facilitator who is responsible for the organi-
zation and procedural part of the work is appointed. His/her functions:

— formulation of the purpose and correction of the task;

— selection of participants for the subsequent stages of work;

— solving organizational issues (preparation of the room, equipment, flip chart, board
or banner, distribution of roles among the participants, etc.)

As a rule, participants in brainstorming are divided into 2 groups: “generators”, who
are people with a positive attitude to creativity, with a bright imagination, able to quickly
pick up other people’s ideas and develop them, and ““analysts”, who are people with ex-
tensive knowledge in the subject, they are specialists capable of critically evaluating the
proposed ideas. This group evaluates the developed ideas based on the developed situation.
However, if necessary, a third additional group “counter-idea generators” can be created.

In the beginning, you need a little warm-up for 15 minutes to get the thought process
at the right pace. You can, for example, solve a test problem (come up with ads for fictional
projects or watch original videos).

The stage of generating ideas. The optimal group membership is from 5 to 15 people.
The process of generating ideas, encouraged by the presenter, usually takes 15-20 minutes.
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However, the total duration of the assault, including the process of analysis and evaluation
of'ideas, is 1.5-2 hours. All ideas are recorded or written down. A very important component
that contributes to the success of brainstorming is the special conditions of its conduct, based
on the following rules:

— lack of any criticism;

— encouragement of proposed ideas;

— equality of participants in brainstorming;

— freedom of association and creative imagination;

— creative atmosphere on the «playing field» of a business meeting;

— obligatory fixation of all expressed ideas;

— incubation time (the group should be given time — an hour, a day, a week or a
month to think about ideas and then consider alternative approaches or new suggestions to
the existing list).

As already noted the leader of the assault during the generation of ideas provides
psychological support to the participants of the meeting and throughout the assault puts the
“generators” in a state of maximum creative activity.

The final stage is summarizing the results of the brainstorming. The first task of the
group of “analysts” is to make an in-depth analysis of the problem. Then the systematization
and classification of ideas into groups is carried out according to the criteria by which they
can be combined. The destruction of ideas is carried out, that is, the evaluation of ideas for
feasibility. The final list of practically used ideas is made.

Brainstorming has many varieties, most of which can be used at lessons and during the
preparation of project work to solve pedagogical problems. These include reverse, shadow,
and combined brainstorming, brain-writing, individual brainstorming, board brainstorm-
ing, solo-style brainstorming, visual brainstorming, Japanese brainstorming.

Mind-maps (the term can be named as «intelligence maps», «mind maps», «thought
maps», «thinking mapsy», «mental maps», «memory cards» or «mind maps») is the infor-
mation which displayed graphically on a large sheet of paper. It reflects the connections
(semantic, causal, associative, etc.) between the concepts, parts and components of the field.
This is clearer than the usual expression of thoughts in words or in writing. After all, verbal
description generates a lot of unnecessary information, makes our brain work in a manner
uncharacteristic of it. As a result, it leads to a loss of time, reduced concentration and rapid
fatigue. The effectiveness of intelligence maps is, due to the fact that, thought processes take
place in a similar way. The human brain consists of neurons that are in contact with process-
es — dendrites. Different images stimulate different groups of neurons and the connections
between them. You can imagine the “intelligence map” as a photograph of the complex and
ornate relationships of our thoughts, which give our brain the ability to organize and detail
objects and phenomena. When using mental maps, we seem to try to draw our thinking.

The purpose of creating a map of thoughts is to bring order to the head, get a complete
picture and find new associations. Tony Busen believes that intelligence maps help to better
control thought processes and give more freedom of thought.

Mind maps allow you to gather all the necessary information related to solving a prob-
lem on one sheet and take a look at it at a glance.

Mind maps do not overlook all the pros and cons of a solution.

Mind maps activate associative thinking, which allows you to see important factors
missed in traditional analysis.

In addition, the use of images and colours in mental maps activates intuition, and this
can also affect the correctness of decisions.

Rules of drawing up mental maps:
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Always use the center image.

Use three or more colours for the center image.

Use graphics as often as possible.

Add volume to the image more often, and also use convex letters/

Use synesthesia (combining all types of emotional perception).

Vary the letter size, line thickness, and graphic scale.

Make sure that the distance between the elements of the intelligence card is appropriate.

Associate.

Use the arrows when you want to show the connections between the elements of the
mind maps.

Use colours.

Use encoding information.

Strive for clarity in the expression of thoughts.

Follow the principle: one keyword per line.

Use block letters.

Place keywords above the appropriate lines.

Make sure that the length of the line is approximately equal to the length of the cor-
responding keyword.

Connect the lines with other lines and make sure that the main branches of the map
connect with the central image.

Make the main lines smoother and bolder.

Separate blocks of important information with lines.

Make sure your drawings (images) are as clear as possible.

Hold the paper horizontally in front of you, preferably in the landscape position.

Try to place all words horizontally.

The six thinking hats method is one of the most effective methods of organizing think-
ing, developed by English writer, psychologist and creative thinker Edward de Bono. At the
heart of Edward de Bono’s method is the concept of parallel thinking. In parallel thinking
(constructive in essence), different approaches, opinions and ideas coexist, not oppose and
do not collide. The six hats of thinking, in the process of solving practical problems, help to
cope with three main difficulties:

1. Emotions.

2. Confusion.

3. Confusion.

The six thinking hats method helps to overcome these difficulties by dividing the pro-
cess of thinking into six different modes, each of which is presented in the form of a meta-
phorical hat of a certain colour. Such a division makes thinking more focused and stable and
teaches us to operate on its various aspects in turn.

Six thinking hats consist of:

1. The white hat of thinking is a mode of focusing on all the information we have facts
and figures. Also, in addition to the data we have, wearing a white hat, it is important to focus
on the possible missing, additional information, and to think about where to get it.

2. The red hat is a hat of emotions, feelings and intuition. Without going into details
and reasoning, at this stage all intuitive guesses are expressed. People share emotions (fear,
resentment, admiration, joy, etc.) that arise when thinking about a decision or proposal. Here
it is also important to be honest, both with yourself and with others (if there is an open dis-
cussion).

3. The yellow hat is positive. When we put it on, we think about the supposed benefits
that a solution gives or offers, we think about the benefits and prospects of a certain idea.
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And even if this idea or solution does not seem good at first glance, it is important to work
on this, the optimistic side and try to identify hidden positive resources.

4. The black hat is the complete opposite of a yellow one. In this hat, only critical as-
sessments of the situation (ideas, solutions, etc.) should come to mind: be careful, look at
possible risks and secret threats, significant and imaginary shortcomings, turn on the search
for pitfalls and be a little pessimistic.

5. The green hat is a hat of creativity, finding alternatives and making changes. Consider
all sorts of variations, generate new ideas, modify existing ones and look closely at other peo-
ple’s work, do not disdain non-standard and provocative approaches, look for any alternative.

6. The blue hat is the sixth hat of thinking, unlike the other five, is intended to control
the process of realization of the idea and work on solving problems, and not to evaluate the
proposal and develop its content. In particular, the use of a blue hat before fitting everyone
else is a definition of what needs to be done. formulation of goals, and in the end — sum-
marizing and discussing the benefits and effectiveness of the method of 6 hats.

Rules of the method of six hats of thinking. In the case of collective participation, the
de Bono method implies the mandatory presence of a moderator who leads the process and
makes sure that it does not turn into a mess. All the time, being under a blue hat, the modera-
tor writes down everything said on paper and in the end sums up the received results.

First, the facilitator briefly introduces the team to the general concept of the six think-
ing hats then identifies the problem or task. The session begins with the fact that all partici-
pants in it together “put on a hat” of the same colour, and look with an evaluative look at the
situation in turn, in the appropriate angle to this hat. The order of fitting hats in principle does
not play a huge role, however, some order is still necessary.

Try the following option:

Start discussing the topic in a white hat, that is, collect and consider all available facts,
figures, statistics, proposed conditions, etc.

Then discuss all available data in a negative way, e. g. in a black hat, and even if the
offer is advantageous, a spoonful of tar in a barrel of honey is usually always there. It is
necessary to see it.

Next, find all the positive moments in the collaboration by wearing a positive yellow hat.

After considering the issue from all sides, and gathering enough information for further
analysis, wear a green, creative hat. Try to find something new in it, going beyond existing pro-
posals. Strengthen the positive moments, smooth out the negative ones. Have each participant
suggest an alternative path. The emerged ideas are analyzed again in yellow and black hats.

Do not forget to periodically allow participants to release steam in a red hat (it is worn
rarely and for a fairly short period of time for thirty seconds, no more). So trying to put on
six thinking hats in different sequences, over time, you will be able to determine the most
appropriate sequence.

At the end of the collective parallel thinking, the moderator summarizes the work
done. It is also important that the moderator makes sure that participants do not wear several
hats at the same time. In this way, thoughts and ideas are not intertwined or confused. You
can use this method in a slightly different way: let each participant wear a hat of a certain
colour and play a role. In this case, it is better to distribute the hats so that they do not match
the type of person. For example, let the optimist put on black, yellow hat put on the one
who constantly criticizes everything, let everyone who is not used to showing emotions and
always behaves restrained put on red, do not let the main creator try on green, etc. This will
enable participants to unleash their potential [5].

The «6—3—5» method is that for six minutes each of the five people in the group writes
down 3 ideas in a form. Then the form is passed to another group, who, after reading the pre-
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vious ideas, by analogy and association, writes down new ones. The record form is passed to
each of the participants 5 times in half an hour. There is a modification of the 6-3—5 method.
Participants do not pass the forms with ideas to each other, but put them in the middle of the
table. When someone in the group runs out of ideas, they can replace their form with a form
in the center of the table. Perhaps the ideas already written on it will lead to a new, even more
interesting one. Unlike the previous one, there are no time limits, which allows each group
member to work at their own pace [3].

Conclusions. So there are enough methods to find new ideas. Which of the methods
to choose depends on the initial conditions of the task and the composition of the partici-
pants. We have reviewed some of them and would like you test their effectiveness during
the practical work. The system of formation of readiness of teachers for innovative activity
is directed on development at them of need in use of pedagogical innovation in professional
activity. It is implemented through the gradual assimilation of psychological, pedagogical,
methodological and special knowledge about the peculiarities of the use of innovations in
professional activities, integrated into the content of teachers’ professional activities and
their mastery of skills to use innovations in professional activities. research work of innova-
tive direction.
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Hama naoxooxncennsn pyxonucy 15.04.2021

Mema cmammi — npoaranizysamu HOBI NIOX00U 8 CUCIeMI 0C8IMuU, HO8e Neda202iuHe
MUCTIEHHS. Ma HO8e CMABIeHHS 4Umelisl 00 C8O€EI OINbHOCMI, Pe3YIbMamoM AKOI € GUXOBAH-
HSl «THHOBAYIUHOL TIOOUHUY.

Memoou. OcHogni Haykogi pe3yremamu 6y1u OmMpumMani 3a 00NOMO20I0 KOMNJIEKCY
3a2aIbHOHAYKOBUX MEMO0i6 O0CNI0NHCEHHS, a came: CUCIeMAmu3ayii ma y3a2aibHeHHs, me-
OpemuyHO20 y3a2albHeHHs, AHANI3Y ma CUHme3y.

Pe3ynomamu. Ha cyuacnomy pigHi po3eumky yusinizayii 0cooiugy pois 8idiepac in-
HOBAYIIHULL NOMenYian CyCnilbCmea, AKoOMy NOmpioHi 100U, 30amui CUCTNeMAMUYHO | KOH-
CMPYKMUBHO MUCTUMU, WUBUOKO 3HAXOOUMU HeOOXIOHY iHhopmayito, nputimamu a0eKkeamHi
piutenHs ma cmeoprogamu Hos8i ioei 8 pisHux cghepax 3uanw. Lle, y ceoro uepey, hopmye coyi-
anbHe 3aMO8JIeH s Ha HO8I NI0X00U 8 cucmeMi 0c8imu, Hoge nedaz2o2iune MUCIeHHs Mma Ho8e
CMaesienHs guumens 00 COEI OiSIbHOCMI, Pe3yIbmMaAmoM AKOI € 6UX08AHHS «IHHOBAYIUHOT
Jo0unuy. loei 8unyckHuKi6 YKpaincobKoi wKou wooo c8020 Maubymmub020 no8 a3ami 3 0co-
OUCMoro JiNbHICMIO, NIONPUEMHUYMEOM MA IHOUBIOYAILHOK MBOPUICIIO, CNPUUMAOMbCS
ma oyiHomvcs yepe3 0lanazoH NOHAMb «VCHIX ) Kap €pi», «pe3yibmamueHiCmby, «8U-
coxutl pieeb 00x00y». CoyianbHo ma eKOHOMIYHO He8OAll npeomemu nepecmaroms Oymu
emaioHOM 8UXOBHO20 i0eay, 6eKMOp MOPALbHOIL OPIEHMAaYli pO36UBAEMbCS Y HANPAMKY NO-
CUTIeHHs n08a2U 00 NHOUHU, 00 KomnemeHmHoi ocoou. Haguanenuil npoyec y 3az2anvHooc-
BIMHIX HABUANBHUX 3AKAA0AX 30IUCHIOE ICHYIOYULL Neda202iYHUll CKAa0, AKUU 30e0i1bulo20
peanizye ceor npogecitiny isIbHICMb HA OCHOBI 0ABHO CHOPMOBAHUX 3PA3KIE CHPUUHAMMSL
OibHOCIE MA NOBEJIHKU. BoHu c8i0oMO uu Hec8i0oMo mpancioomes i0eono2iuti, coyiaib-
HO-KYIbMYPHI YCMAHOBKU, AKI He MAtOmb 3HAYEeHHsl O MOJI0OI, 30CePe0HCYIOUUC HA CBOIX
YNOO0OAHHAX Ma NOBEOIHKOBUX cmepeomunax. Bnposaoasicenns KomnemenmHicHo20 ma 0co-
OUCMICHO OPIEHMOBAHO20 HABYAHHS € HeOOXIOHICMIO, 8I10N0GIO0I0 HA ICHYB8AHHS NPOOIeM-
HO20 NOJisL OCGIMHIX MOOUDIKAYTL, He360POMHICMb IKO20 3apa3 04esuona 0.4 ecix. Ilepexio
8i0 Ni0X00y, 3ACHOBAHO20 HA 3HAHHAX, 00 KOMNEMEHMHICHO20, 8 IKOM) MeopemuyHi 3HAHHSL
CMaiomy He 207108HOI0 MEMOIO HABUANLHO20 NPOYECY, d 3ac000M 3a0e3nedents yCnixy ao-
OuHU y 8ubpaHitl Hero cghepi OisnbHOCII, 3A0EKNAPOBAHO ) CIX OEPAHCABHUX OCBIMHIX O0-
Kymenmax. Ane 6 pymuni ma ¢paxmuyuHomy 6usHa4eHHi N08EeOIHKU CYUACHUX MOMUBAYIIHUX
VCMAHOB0K 6a2amo 3 HUX 4acmo He XOUymbyb CAyXamu OYMKU IHUUX, 81000paxicaroms Heoo-
JIKU, NOMUTIKU, HE 20MOBI GUMPAYAMU YAC HA PO3POOKY Oinbul eghekmusnux gpopm pobomu,
3A0X0UYI08aMU YUHIB, W00 NOAINWUMU SKICMb HAGYAHHSL, He 3A8AHCOU 20MOBI 00 MBOPYOCI
ma innogayiu. Memoodieé docums, wob sHatmu Hoai ioei. Axuil i3 Memooie subpamu, 3aie-
HCUMB 810 NOUAMKOBUX YMOB 3A60AHHS MA CKIAJY YYACHUKIE. Mu pozensnynu 0eaKi 3 Hux i
xominu 6, wob eu nepegipunu ix egpeKmusHicmo nio 4ac NPAKMu4Hoi pobomu.

Knrouosi cnosa: innosayitinuil nomenyia, iHHOBaYillHe MUCTEHHS, OCBIMHI MOOUQI-
Kayil.
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